Worksite 97
Chronological Monetary Package Summary

(If an error occurs between this and the contract the contract prevails)
Date of Ratification
Nurse receives 2% lump sum payment based on previous 26 pay periods of earnings at regular rates (not inclusive of overtime).
January 1, 2011
Employer to pay increased pension contribution of 1%.
October 1, 2011
Premium increases:



Night
15 cents per hour (total $1.90/hour)


Weekend
15 cents per hour (total $1.50/hour)


Responsibility Pay
15 cents per hour (total $0.85/hour)
April 1, 2012
Nurse to pay increased pension contribution of 0.8%.

Nurse receives 3% increase in salary.
October 1, 2012
Long service (20 years) recognition step added to each classification, at 2% increase over last step.  Long service calculation will be determined in accordance with Article 2105.

December 31, 2012
Nurse receives 1% increase in salary.
March 31, 2013
Premium increases:


Night
15 cents per hour (total $2.05/hour)



Weekend
15 cents per hour (total $1.65/hour)



Responsibility
15 cents per hour (total $1.00/hour)

April 1, 2013
Employer-to pay increased pension contribution of 0.1% (total 1.1%)


Nurse to pay increased pension contribution of 0.3% (total 1.1%)

COLA

NOTE:  It is important to review the specific language in the ratification document regarding the COLA fund and its segregation.  The following is only a summary of contribution rates that the Employer and the Nurse will be paying:
April 1, 2014
Nurse to pay 0.8% contribution


Employer to pay 0.8% contribution
April 1, 2015
Nurse to pay increased contribution of 0.2% (total 1%)

Employer to pay increased contribution of 0.2% (total 1%)
June 4, 2010


